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A summary of what was discussed at the Rustat Conference, Jesus College, Cambridge. In association with Harvey Nash and KPMG. For a full report visit: http:/bit.ly/21XkPQC

QUESTIONS FOR LEADERS

Will less work lead to an unsustainable
rise in unemployment?

Is Universal Basic Income realistic?
Can work be shared and 'part-time'
destigmatised? How can career
trajectories and standards be
maintained?

How to seize opportunities of
automation while maintaining
workers' wellbeing and good
labour relations?

How to promote a higher-purpose
conversation between business
and government that asks: in the
future, how will individuals cope
with having less work?

How can businesses be
incentivised to improve the
‘shape’ of their workforce, rather
than simply decreasing it? Should
we tax the use robots and AI, or
lower tax for employing humans?

While we tackle the problems of
reduced workloads, human lifespans
are increasing. How to develop
employees’intangible assets and
promote the multi-stage life?

Given the importance of labour markets
in recent political campaigns in Europe

and USA, how can businesses better
protect employees —both directand
indirect - from political decisions
beyond their control?



